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RESUMEN

El presente estudio consistio en establecer la relacién entre las variables:
Estilos de Gestion del director y el Clima organizacional en las Instituciones
educativas publicas del distrito de San Miguel - Ayacucho, para tal efecto se
consider6 una poblacion y muestra de 64 elementos entre directivos,
docentes y administrativos, cuyos resultados encontrados reflejan que
existen problemas en la gestién los cuales con las con conclusiones y

recomendaciones deben superar.

Al aplicar la formula de correlacion de Spearman con un nivel de
significancia al 5% resulté una correlacién significativa de r = 683, se
determina que a regular aplicacién de estilos de gestién se produce regular
practica del clima organizacional segun la percepcion de los actores en la

instituciones educativas estudiadas.

Se determin6é una correlacién de r = 0.618 entre la dimensién factor
comunitario con referencia al Estilo de Gestidn del director, de igual manera
se determind estadisticamente una r = 0.454 de igual manera se confirma
que existe una relacion significativa de tipo MODERADA entre la variable
Satisfaccion laboral en relacién al Estilo de Gestidén del director. Por otro
lado, también se encontr6 una correlacion de r =0.346 cuyo entre la
dimensién relaciones interpersonales y el relacion al Estilo de Gestion del
director en las Instituciones Educativas Publicas del distrito de San Miguel —

Ayacucho.
Po los resultados encontrados es necesario los gestores se especialicen en

la practica de una gestién moderna al gusto del cliente, de manera optimizar
el aprendizaje integral de los estudiantes.

PALABRAS CLAVES: Estilo de Gestion del director, clima organizacional,

factor comunitario, satisfaccion personal, relaciones interpersonales
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ABSTRACT

The present study was to establish the relationship between the variables:
styles of management of the director and the organizational climate of public
educational institutions of the district of San Miguel - Ayacucho, for this
purpose it was considered a population and sample of 64 elements between
directors, teachers and administrative, whose results show that there are
problems in the management of which with the conclusions and

recommendations must be overcome.

By applying the formula of Spearman's correlation with a significance level of
5% was a significant correlation of r = 683, it is determined that a regular
application of management styles occurs regular practice of the
organizational climate as perceived by the actors in the educational
institutions studied.

It was found a correlation of r = 0,618 factor between the Community
dimension with reference to the management style of the director, in the
same way it was determined statistically a r = 0,454 similarly confirms that
there is a significant relationship between moderate type variable job
satisfaction in relation to the management style of the director. On the other
hand, they also found a correlation of r =0,346 whose dimension between the
interpersonal relations and the relation to the management style of the
director in the public educational institutions of the district of San Miguel -
Ayacucho.

Po the results found is necessary managers specialize in the practice of
modern management to the client's taste, so optimize the holistic learning of

students.

KEY WORDS: management style of the director, organizational climate,

factor community, personal satisfaction, interpersonal relations
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