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RESUMEN

La presente investigacion surgidé ante la necesidad de identificar si el clima
organizacional de los profesores universitarios genera satisfaccion, y si este
es favorable o no para realizar sus actividades docentes; por lo que se
desarroll6 una metodologia para medir el clima organizacional, satisfaccién vy
desempenio laboral, estos tres instrumentos se aplicaron a una muestra de 319
docentes universitarios; se determiné que los tres constructos son fiables y
validos, lo que generd un reagrupamiento en nuevas dimensiones para cada
variable; se observé que los docentes jévenes, con condicién docente auxiliar,
con antigledad de 1 a 10 anos expresan mayor conformidad con el clima
organizacional y la satisfaccién laboral, alcanzando también un mayor puntaje
en la evaluacion del desempefio docente. Se realizé un analisis de correlacion
entre las tres variables mencionadas determinandose que solo existe una
asociacion entre el clima organizacional y la satisfaccién laboral, (r = 0.544);
ademas se aplico el Analisis Factorial Confirmatorio AFC utilizando el software
Lisrel; estableciéndose que: las dimensiones que conforman el Clima
organizacional influyen directamente en las dimensiones de la satisfaccion
laboral; que todas las dimensiones del constructo Satisfaccion Laboral estan
correlacionadas entre si; y, que las dimensiones que conforman los
constructos Clima Organizacional y Satisfaccion Laboral se ajustan a un modelo
MIMIC.

Palabras Claves: Clima organizacional, Satisfaccion, Laboral, Desempefo

Laboral, Ecuaciones Estructurales



X1V

SUMARY

This investigation arose from the need to identify whether the organizational
climate of university professors generates satisfaction and whether it is
favorable or not to make their teaching activities; so a methodology was
developed to measure the organizational climate, job satisfaction and
performance, these three instruments were applied to a sample of 319 university
teachers; it was determined that the three constructs are reliable and valid,
which generated a regrouping in new dimensions for each variable; It found that
young teachers, with paraprofessional condition with age 1 to 10 years
expressed greater conformity with the organizational climate and job
satisfaction, also reaching a higher score in evaluating teacher performance. A
correlation analysis between the three variables mentioned determined that
there is only an association between organizational climate and job satisfaction
was conducted, (r = 0.544); plus the AFC Confirmatory Factor Analysis using the
software Lisrel applied; determined that: the dimensions that make up the
organizational climate dimensions directly influence job satisfaction; that all
dimensions of Job Satisfaction construct are correlated with each other; and that
the dimensions that make up the constructs Organizational Climate and Job
Satisfaction fit a MIMIC model.
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